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Reemployment Priority List (RPL)

Priority Reemployment List (PRL),

Established pursuant to Section 330.201 of Title 5, Code of Federal Regulations (CFR), the
following list contains availability information on competitive status Department of Justice
(DOJ) personnel who have been separated by reduction-in-force (RIF) or compensable injury,
or have received a specific notice of separation or a Certification of Expected Separation (see
5 CFR 330.203).

DOJ components are prohibited from filling competitive service vacancies while qualified and
available RPL candidates remain to be placed. However, this does not apply to actions
involving employees on DOJ's rolls such as filling a specific position through detail or position
change (promotion, demotion, reassignment [see 5 CFR 330.205). An eligible employee is
entitled to consideration for positions in the commuting area in which separated, or expected
to be separated, for which qualified and available that are no higher grade (or equivalent) and
have no greater promotion potential than the position from which the employee was

separated. If a vacancy arises in one of the series, grades, and locations identified below, the
DOJ component having the vacancy must contact its respective bureau level (headquarters)
personnel office for further review and referral of qualified candidates.

An individual who is fully recovered from a compensable injury after one year will receive
priority consideration in the former commuting area to the position the person left or an
equivalent position. If the individual cannot be placed in the former commuting area, the
individual is entitled to priority consideration for an equivalent position elsewhere in the
agency. (5 CFR 353.301)

https://www.justice.gov/jmd/hr-order-doj/rpl Page 1 of 3


https://www.justice.gov/jmd
https://www.justice.gov/jmd
http://frwebgate.access.gpo.gov/cgi-bin/get-cfr.cgi?TITLE=5&PART=330&SECTION=201&TYPE=TEXT
http://frwebgate.access.gpo.gov/cgi-bin/get-cfr.cgi?TITLE=5&PART=330&SECTION=201&TYPE=TEXT
http://frwebgate.access.gpo.gov/cgi-bin/get-cfr.cgi?TITLE=5&PART=330&SECTION=203&TYPE=TEXT
http://frwebgate.access.gpo.gov/cgi-bin/get-cfr.cgi?TITLE=5&PART=330&SECTION=203&TYPE=TEXT
http://frwebgate.access.gpo.gov/cgi-bin/get-cfr.cgi?TITLE=5&PART=330&SECTION=205&TYPE=TEXT
http://frwebgate.access.gpo.gov/cgi-bin/get-cfr.cgi?TITLE=5&PART=330&SECTION=205&TYPE=TEXT
http://frwebgate.access.gpo.gov/cgi-bin/get-cfr.cgi?TITLE=5&PART=353&SECTION=301&TYPE=TEXT
http://frwebgate.access.gpo.gov/cgi-bin/get-cfr.cgi?TITLE=5&PART=353&SECTION=301&TYPE=TEXT

DOJ RPL/PRL Daily Snapshot Saved: 2026-09-12 11:00 UTC

Note: To place an employee on the Reemployment Priority List, the servicing personnel office
completes the Reemployment Priority List Registration Form.

Update: OPM is revising its reduction in force (RIF) regulations to make them more
streamlined and efficient. The revisions include updates to the RPL, CTAP, ICTAP, and
transfers of function. This rule is effective September 2, 2026. RIF notices issued on or after
the effective date must apply the RIF provisions as amended by this final rule. Please check
back for the latest information.

For more details, see the Federal Register notices at FR 2026-15665 (RIF Regulatory
Changes) and FR 2026-15666 (RIF Appeals).
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Priority Reemployment List (PRL)

The Priority Reemployment List is the mechanism used to give reemployment consideration to
eligible excepted service employees who have been involuntarily separated from a continuing
appointment without delinquency or misconduct.
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There are no PRL registrants at this time.

Updated September 10, 2026
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